
HIRING PEOPLE  
WITH DISABILITIES  
MAKES BUSINESS SENSE
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*The number of working-age British Columbians who have a disability now includes individuals with mental health related cognitive disabilities and seniors. This is to reflect the 2017 Canadian 
Survey on Disability (CSD) conducted by Statistics Canada.

I M P R O V E D  P R O D U C T I V I T Y
Research shows that diverse  
+ inclusive workplaces are3:

G R E AT  E M P L OY E E S
Among employees  

with disabilities4:

2x more 
likely to 
meet or  
exceed 

financial  
targets

By 2025,  
BC Employers will need to fill 

an estimated

job openings1

614,630 working-age  
British Columbians  

(ages 15–64) have a disability2*

6x more 
likely  
to be  

innovative

6x more 
likely to 

effectively 
anticipate  

change

higher  
staff  

retention

average 
attendance  

or better

equal 
or better 

performance 
than 

coworkers 
without 

disabilities

3.  THE BENEFITS

1.  THE CHALLENGE

L A B O U R  S H O R TA G E

2.  THE OPPORTUNIT Y

U N TA P P E D  TA L E N T  P O O L

72% 86% 90%
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